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Liderlerin kullandig: gii¢ kaynaklarinin ¢alisanlarin verimliligi tizerindeki roliiniin nitel bir arastirma
ile incelenmesi

TOPTAS A., TASTAN S.

Business Economics and Management Research Journal, vol.3, no.1, pp.63-80, 2020 (Peer-Reviewed Journal)
The Examination of the Relationship Between Destructive Leadership and Organizational Cynicism:
The Role of Psychological Contract Breach

Giines R, TASTAN S.

International Social Sciences Studies Journal, vol.6, n0.62, pp.2117-2126, 2020 (Peer-Reviewed Journal)
Orgiitsel Destek, Sosyal Baghlik ve Diinyaya iliskin Varsayimlarin Travma Sonrasi Biiyiime
Uzerindeki Etkisinde Acinin Déniistiiriicii Giiciiniin Rolii: Pozitif Psikoloji Baglaminda bir
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Duygusu ve Strese Yonelik Esnekligin incelenmesi

TASTAN S., AYDIN KUGCUK B.

Siileyman Demirel Universitesi iktisadi ve Idari Bilimler Fakiiltesi Dergisi, vol.24, pp.55-79, 2019 (Peer-Reviewed
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TASTAN S., Giicel C,, Isci E.
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International Journal of Business Innovation and Research, vol.12, no.4, pp.465-483, 2017 (Scopus)
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TASTAN S.

Eurasian Business & Economics Journal, pp.210-225, 2016 (Peer-Reviewed Journal)
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TASTAN S, isci E.

isGii¢ Endiistri Iligkileri ve insan Kaynaklar1 Dergisi, vol.18, pp.133-158, 2016 (Peer-Reviewed Journal)
Psychological Capital A Positive Psychological Resource and Its Relationship with Creative
Performance Behavior

Tastan S.

Anadolu Universitesi Sosyal Bilimler Dergisi, vol.16, pp.101-118, 2016 (Peer-Reviewed Journal)

Orgiitsel Giiven ve Sosyal Adalet Algisinin Orgiitlerde Sosyal Sermaye Yapisi ile fligkilerinin
incelenmesi

TASTAN S.

Eskisehir Osmangazi Universitesi Sosyal Bilimler Dergisi, vol.16, pp.13-58, 2015 (Peer-Reviewed Journal)

An investigation of the moderating effect of work exhaustion on the relationship between perceived
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Tastan S., Kalafatoglu Y.
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Journal)
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EMPLOYEEINNOVATIVENESS AND THE MODERATING EFFECT OFORGANIZATIONAL CULTURE
EVIDENCE FROM SEVERALINNOVATIVE FIRMS IN TURKEY

TASTAN S.

istanbul Universitesi Isletme Fakiiltesi isletme Iktisadi Enstitiisii Yénetim Dergisi, vol.26, pp.33-57, 2015 (Peer-
Reviewed Journal)
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arastirma

TASTAN S., TORUN A. A.

Akademik Bakis Dergisi Uluslararas1 Hakemli Sosyal Bilimler Dergisi, pp.412-439, 2015 (Peer-Reviewed Journal)
The Role of Agentic and Communal Values in the Individuals Outcomes of Job Related Affectice Well
Being and Political Deviance

TASTAN S.

Romanian Journal for Multidimensional Education, vol.7, pp.141-154, 2015 (Peer-Reviewed Journal)

A Research on the Relevance of Intellectual Capital and Employee Job Performance as Measured
with Distinct Constructs Of In Role and Extra Role Behaviors

Tastan S., Davoudi S. M. M.

Indian Journal of Science and Technology, vol.8, pp.1-14, 2015 (Peer-Reviewed Journal)

An empirical research on the examination of the relationship between perceived workplace incivility
and job involvement: The moderating role of collaborative climate

Tastan S., Davoudi S. M. M.

International Journal of Work Organisation and Emotion, vol.7, no.1, pp.35-62, 2015 (Scopus)

Orgiitsel Destek Algisinin Ise Yabancilasma ve Orgiitsel Baghihiga Etkisinin incelenmesi istanbul Ozel
Hastanelerinde Bir Calisma

TASTAN S, i$Ci E., ARSLAN B.

Pamukkale Universitesi Sosyal Bilimler Enstitiisii Dergisi, pp.121-138, 2014 (Peer-Reviewed Journal)

Isyeri Nezaketsizligini Ongoren Orgiitsel ve Durumsal Onceller ile Calisanlarin Davranigsal Sonuglar:
Arasindaki iliskinin Ve Sosyo-Psikolojik Kaynaklarin Roliiniin incelenmesi: Saglik Kurumlarinda
Yapilan Bir Arastirma

TASTAN S.

ISGUC The Journal of Industrial Relations and Human Resources, vol.16, no.3, pp.62-75, 2014 (Peer-Reviewed
Journal)

Orgiitlerde Kurumsallagsma Diizeyinin Nepotizm Uzerine Etkisininincelenmesi Hastane Galisanlari
Ornegi

ISCI E,, TASTAN S, MEDIHA AYSIN K.

Siyaset, Ekonomi ve Yonetim Arastirmalari Dergisi (SEYAD), vol.1, pp.61-83, 2013 (Peer-Reviewed Journal)

The Examination of The Relationship Between Transformational Leadership and Employees
Organizational Commitment with The Moderating Effect of Allocentrism An Individual Level Analysis
of Cultural Values

TASTAN S., ISCI E.

International Journal of Business and Management Studies, vol.5, pp.436-447, 2013 (Peer-Reviewed Journal)
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Postmodern Orgiit Kurami, Orgiit Psikolojisi ve Psikanalitik Yaklagim

BULBUL S.

in: Orgiit Kuramlarinda Giincel Yaklagimlar, Ataman Géksel, Mumcu Arrtiir Yetvart, Editor, Nobel Yaymnevi, Ankara,
pp-415-451, 2022

A Discussion on Perceived Life Quality, Work-Family Conflict, and Workplace Bullying: Challenges
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for Modern Families and Human Capital

Biilbiil S, Isiagik S.

in: Handbook of Research on Integrating Spirituality in Modern Workplaces, Garg, Naval &amp; Punia, Bijender,
Editor, IGI Global, Pennsylvania, pp.26-43, 2022

Kurumsal Siirdiiriilebilirlik

TASTAN S.

in: Strateji: Yonetsel Baglam Cercevesinde Giincel Okumalar, Kaplan Mehmet, Editor, Egitim Yayinevi, Konya, pp.48-
78,2021

COVID-19 pandemi siirecinde iiniversite 6grencilerinde gézlemlenen psikolojik uyumsuzluk, olumlu
gelecek beklentisi ve 6z-yeterlilik algisi iizerine bir aragtirma

TASTAN S, Yiiksel Z.

in: Sosyal Bilimlerde Yeni Arastirmalar-5, Cakir, Ozlem Ciftyildiz, Kemal, Editor, Berikan Yaymnevi, Ankara, pp.183-
211, 2021

Tiikenmislik

TASTAN S.

in: Orgiitsel Davranis ve Yonetim Psikolojisi, $.Simsek, A.Celik, T.Akgemci, A.Diken, Editor, Egitim Yaymnevi, Konya,
pp.629-638, 2020

An integrative overview of workplace affective states: Prospects for positive organizational behavior
TASTAN S., isiacik S.

in: Academic Studies in Administrative Sciences, Ayse Ozcan Buckley, Editor, Livre De Lyon, Lyon, pp.107-149,
2020

Modernizm ve postmodernizm baglaminda pozitif psikoloji ve pozitif 6rgiitsel davranis

TASTAN S.

in: Disiplinleraras1 Boyutuyla Orgiitsel Davranis, A.Cigdem Kirel, Ayca Giizel Ozbek, Editor, Ekin Yaymevi, Bursa,
pp.201-241, 2020

Kurumsal Yonetim Cergevesinde Etik Sorumluluk ve Kurumsal Vatandashk

Tastan S.

in: Kurumsal Yonetim ve Risk Yonetimi, Pinar Basar,Duygu Celayir, Editor, Nobel Yayin Dagitim, Ankara, pp.117-
139, 2020

isletmelerde Sosyal Sorumluluk Yénetimi

TASTAN S.

in: Cagdas Yonetim Yaklasimlary, Cetin Sefa, Sadykova Giizel, Yildirim Siikran, Editor, Gazi Kitabevi, Ankara, pp.183-
221, 2019

Individual Differences:Personality, Perception, and Employee Attitudes

TASTAN S.

in: Organizational Behavior, Aytiil Ayse Cengiz, Editor, Anadolu Universitesi A¢ik Ogretim Yaynlari, Eskisehir,
pp.30-69, 2019

Organizational Psychosocial Factors as Predictors of Work Exhaustion and Occupational
Commitment: An Extension of the Job Demand-Control-Support Model

TASTAN S.

in: Recent Researches on Social Sciences, Roman Dorczak, Hasan Arslan, Rafat Musialik, Editor, Jagiellonian
University Institute of Public Affairs Publishing, Krakow, pp.305-317, 2018

Human Capital and Social Capital: Building Paths to Organizational Sustainability

TASTAN S.

in: The Most Recent Studies in Science and Art, Arapgirlioglu, H., Atik, A, Hiziroglu, S. Elliott, R.L., Atik, D., Editor,
Gece Kitapligi Yaymevi (Gece Publishing), Ankara, pp.886-902, 2018

White-collar criminals and organizational criminology: Theoretical perspectives

TASTAN S.

in: Ethics in Research Practice and Innovation, Sandu, Antonio, Frunza, Ana, Unguru, Elena, Editor, IGI Global
Publishing, Hershey, Pennsylvania, pp.296-323, 2018

The Impact of Organisational Culture on the Two-Factor Model of Environmental and Psychological



Empowerment: An Assessment of Behavioural and Motivational Approaches
TASTAN S.
in: Current Approaches in Social Sciences, Rasim Yilmaz, Giinter Léschnigg, Hasan Arslan, Mehmet Ali icbay, Editor,
Peter Lang, Frankfurt, pp.387-403, 2015

XV. A study of the relationship among organizational justice, psychological empowerment and
organizational citizenship behavior
Tastan S., Davoudi S. M. M.
in: Recent Trends in Social and Behaviour Sciences, Ford Lumban GaolSeifedine Kadry,Marie Taylor,Pak Shen Lj,
Editor, Taylor & Francis Group, London, pp.325-332, 2014

Refereed Congress / Symposium Publications in Proceedings
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