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Istanbul’da cgesitli sektdrlerde faaliyet gosteren sirketlerin kurumsal sosyal sorumluluk yaklagimlari,
sirket kiiltiirii ve ¢alisanlarin kurumsal vatandashk davraniglari

OZARALLI N.

14. Ulusal Yonetim ve Organizasyon Kongresi, Erzurum, Turkey, 25 - 27 May 2006, pp.715-723

XIV. Aile isletmelerindeki aileden olmayan ¢alisanlarin 6diil dagilimi ve karar siireglerine iliskin adalet
algilari ve is tatmini, isden ayrilma egilimi ve insan kaynaklari faaliyetlerinin etkinligine iligkin
degerlendirmeler
OZARALLI N.

2. Aile isletmeleri Kongresi, Istanbul, Turkey, 14 - 15 April 2006, pp.560-570

XV. lletisim sektdriinde faaliyet gosteren bir sirketler grubunda 6grenen 6rgiit iklimi algisinin 6z-
yeterlilik, bilgi edinimi, bilginin uygulanmasi, i¢sel 6diil doyumu ve orgiitsel baghlk iizerine etkisi
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XVI. Task Conflict and Relationship Conflict in Relation to Intra-Group Trust and Conflict Communications
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European Institute for Advanced Studies in Management (EIASM), The 19th Workshop on Strategic Human
Resource Management, Jouy en Josas, France, 22 - 24 April 2004

XVII. Interpersonal Trust at Work and Its impact on the Level of Job-Induced Tension
OZARALLI N.
Work Values and Behavior in an Era of Transformation, the 8th Bi-annual Conference of the International Society
for the Study of Work and Organizational Values (ISWOV), Lodz, Poland, 24 - 27 June 2002

XVIII. Superior-Subordinate Relationship and Its Impact on the Perceived Levels of Job Satisfaction and
Organizational Commitment
OZARALLI N.
The 10th European Congress on Work and Organizational Psychology, EAWOP’01 kongresi, 16 - 19 May 2001

XIX. The Relationship Between Burnout and Locus of Control with Social Support as a Moderating Effect
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International Society of the Study of Work and Organizational Values (ISWOV), 6th International Conference on
Work Values and Behavior, 12 - 15 July 1998
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