Prof. GULER iSLAMOGLU

Personal Information

Email: gislamoglu@marmara.edu.tr

Web: https://avesis.marmara.edu.tr/gislamoglu

International Researcher IDs
ORCID: 0000-0001-8002-8721
Yoksis Researcher ID: 189067

Education Information

Doctorate, Marmara University, Institute of Social Sciences, Turkey 1996 - 1999

Postgraduate, Bogazici University, Institute Of Social Sciences, Isletme (YI) (Tezli), Turkey 1986 - 1988

Undergraduate, Bogazici University, Faculty Of Economics And Administrative Sciences, Department Of Business, Turkey
1982 - 1986

Dissertations

Doctorate, Team Composition and Effectiveness, Marmara Universitesi, Institute of Social Sciences, 1999
Postgraduate, Organizational Variables Personal Facyors and Performance: A study Among First-League Basketball
Players, Bogazici Universitesi, Sosyal Bilimler Enstitiisii, Isletme (YI) (Tezli), 1988

Research Areas

Social Sciences and Humanities

Academic Titles / Tasks

Professor, Marmara University, Faculty of Business Administration, isletme Béliimii (ingilizce), 2013 - Continues
Associate Professor, Marmara University, Faculty of Business Administration, isletme Béliimii (ingilizce), 2007 - 2013
Assistant Professor, Marmara University, Faculty of Business Administration, Business Administration, 2003 - 2007
Lecturer, Marmara University, Faculty of Business Administration, isletme Béliimii (Ingilizce), 1999 - 2003

Research Assistant, Marmara University, Faculty of Business Administration, isletme Béliimii (ingilizce), 1998 - 1999

Advising Theses

ISLAMOGLU G., The moderating role of humor styles on the relationship between emotional labor and burnout,
Postgraduate, S.Yegin(Student), 2019

ISLAMOGLU G., The effects of job stress on organizational citizenship behavior in the B2B Services Sector, Postgraduate,
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Incivility in digital era: a study on cyberbullying

Yurtkoru E. S., islamoglu G.
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Oneri, vol.37, no.10, pp.51-61, 2012 (Peer-Reviewed Journal)
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Dokuz Eyliil Universitesi isletme Fakiiltesi Dergisi, vol.10, no.2, pp.245-262, 2009 (Peer-Reviewed Journal)
KULTUREL BOYUTLAR IGERiISINDE SEKILLENEN CATISMATARZLARI

Birsel M., Islamoglu G., Bérii M. D.

Dokuz Eyliil Universitesi isletme Fakiiltesi Dergisi, vol.10, pp.245-262, 2009 (Peer-Reviewed Journal)
CONFLICT MANAGEMENT STYLESIN RELATION TO DEMOGRAPHICS

islamoglu G., Bérii M. D., Birsel M.

Bogazici Journal: Review of Social, Economic and Administrative Studies, vol.22, no.1, pp.107-140, 2008 (Scopus)
Hofstede’nin Eril ve Disil Boyutunun Kadinlar ve Erkekler A¢isindan Degerlendirilmesi

Birsel M., islamoglu G., Bérii M. D.

ONERI: Marmara Universitesi Sosyal Bilimler Enstitiisii Hakemli Dergisi, vol.8, no.30, pp.57-63, 2008 (Peer-
Reviewed Journal)

POLITiK DAVRANIS BOYUTLARI: BiR OLCEK GELISTIRMECALISMASI

islamoglu G., Bérii M. D.

akdeniz i.ib.f. dergisi, vol.7, no.14, pp.135-153, 2007 (Peer-Reviewed Journal)

Esenlik (Well-being) ve Catismay1 Ele Alis Tarzi

BORU M. D., ISLAMOGLU G.

ONERI Dergisi - Marmara Universitesi Sosyal Bilimler Enstitiisii Dergisi, vol.27, pp.61-82, 2007 (Peer-Reviewed
Journal)

Giiven: Bir anket gelistirme ¢alismasi

Bérii M. D., Islamoglu G., Birsel M.

ONERI: Marmara Universitesi Sosyal Bilimler Enstitiisii Hakemli Dergisi, vol.7, no.27, pp.49-59, 2007 (Peer-
Reviewed Journal)
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BORU M. D., ISLAMOGLU G.

Hacettepe Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, vol.25, pp.101-127, 2007 (Peer-Reviewed
Journal)
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ISLAMOGLU G., BORU M. D.

Akdeniz Universitesi IiBF Dergisi, vol.7, no.14, pp.135-153, 2007 (Peer-Reviewed Journal)
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ISLAMOGLU G., BORU M. D.

ONERI M.U.Sosyal Bilimler Enstitiisii Dergisi, vol.24, pp.71-87, 2005 (Peer-Reviewed Journal)
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Bérii M. D., islamoglu G.

vision : The Journal of Business Perspective, vol.9, pp.25-38, 2005 (ESCI)
The impact of downsizing practices on self efficacy

TURGUT T., ISLAMOGLU G.

Bogazici Journal, vol.24, pp.47-74, 2004 (Peer-Reviewed Journal)
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ISLAMOGLU G.

Yonetim Dergisi, no.44, pp.43-55, 2003 (Peer-Reviewed Journal)
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ISLAMOGLU G.

Oneri Dergisi, vol.5, no.18, pp.95-103, 2002 (Peer-Reviewed Journal)
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in: Orgiitsel Davranis Giindemdeki Kavramlar, Turgut Tiilay, Editor, Caglayan, istanbul, pp.139-171, 2018
Calisma Amaglari ve Kariyer Tercihleri

ISLAMOGLU G., BIRSEL M.

in: Degerli Insana “Deger”li Gahgmalar: Yasam ve Gahsma Degerleri Uzerine Aragtirmalar, Turgut, T. Ginko,M.,
Editor, Beta, istanbul, pp.105-118, 2017

Degerler ve Ogrenci Tutkunlugu

ISLAMOGLU G., Aktepe S.

in: Degerli Insana “Deger”li Calismalar: Yasam ve Galisma Degerleri Uzerine Aragtirmalar, Turgut,T Ginko,M, Editor,
Beta, Istanbul, pp.175-200, 2017

Esenlik Tanimi ve Olgek Gelistirme Gereksinimi

BIRSEL M., BORU M. D., iSLAMOGLU G., YURTKORU E. S.

in: 21.Yiizyllda Pazarlama ve Yonetim Sezgileri, Emine Coban, Zeynep Bilgin, Sahavet Giirdal, Editor, Detay
Yaymncilik, Ankara, pp.135-148, 2013

Orgiit Saghg

ISLAMOGLU G.

Nobel, istanbul, 2012

Esenlik Tanimi ve Olgek Gelistirme Gereksinimi

BIRSEL M., BORU M. D., ISLAMOGLU G., YURTKORU E. S.

in: 21. Yiizyilda Pazarlama ve Yénetim Sezgileri, Cobanoglu, E., Bilgin, Z. Giirdal, S, Editor, Detay, istanbul, pp.135-
148,2012

Kurum icinde Giiven Yoneticiye Calisma Arkadaslarina Kuruma Yénelik Giiven Ol¢iimii Alan



Arastirmasi ve Sonuglari
ISLAMOGLU G., MELEK B., BORU M. D.
INKILAP, istanbul, 2007
VIII. ., Kurum iginde Giiven: Yoneticiye, Is Arkadaslarina ve Kuruma Yénelik Giiven Ol¢iimii (Alan

Arastirmasi ve Sonuglari)
ISLAMOGLU G., BIRSEL M., BORU M. D.
inkilap, 2007

IX. Universite Gengligi Degerleri Korkular ve Umutlar
Artan H. I, Bérii M. D., Islamoglu G., Yurtkoru E. S., Durmus B., Gahskan K., Ergun H. S.
TESEV, istanbul, 2005

X. Power Distance and Trust
ISLAMOGLU G., BORU M. D.
in: Convivence in Organizations and Society, Francesco Avollone, Handan Kepir Sinangil, Antonio Caetane, Editor,
Guerini Studio, Milan, pp.105-112, 2005

Refereed Congress / Symposium Publications in Proceedings

I. Kisileraras:1 Duygu Diizenleme Olgeginin Tiirk¢eye Uyarlanmasi
ISLAMOGLU G., YURTKORU E. S.
6. Orgiitsel Davranis Kongresi, Isparta, Turkey, 2 - 03 November 2018, pp.368-378
II. Incivility in Digital Era: A Study on Cyberbullying
YURTKORU E. S., iSLAMOGLU G.
ISMC 2018 - 14th International Strategic Management Conference, Prag, Czech Republic, 12 - 14 July 2018, vol.1,
pp-37-48
III. Ethical Climate, Organizational trust and organizational Commitment
BORU M. D, ISLAMOGLU G., birsel m.,, YURTKORU E. S.
12th International Academy of Management and Business (IAMB), Varsova, Poland, 23 - 25 April 2012
IV. “Otantik Liderlik Davraniginin Galigsanlarin ise iliskin Duygusal lyilik Algilar1 Uzerindeki Katkis1 Ve
Yoéneticiye Giivenin Bu iliski Uzerindeki Sarth Roli
GUNDOGDU Z., ISLAMOGLU G.
”, 20. Yonetim ve Organizasyon Kongresi, izmir, Turkey, 24 - 26 May 2012, pp.282-286
V. Giivenilir iInsan Tanim1 Degisiyor Mu
ISLAMOGLU G., YURTKORU E. S., BORU M. D., BIRSEL M.
20. Yonetim ve Organizasyon Kongresi, Turkey, 1 - 04 May 2012, pp.14-20
VI. Comparision of Four Job Related Attitudes in Relation to Their Contribution on Organizational
Commitment
ISLAMOGLU G., birsel m.,, YURTKORU E. S., BORU M. D.
7ST International Conference on Business, Management and Economics (ICBME), 6 - 08 October 2011
VII. Yéneticinin Astina Duydugu Giiven : Bir Olcek Gelistirme Galigmasi
birsel m,, ISLAMOGLU G., BORU M. D.
17. Ulusal Yonetim ve Organizasyon Kongresi, Eskisehir, Turkey, 21 - 23 May 2009, vol.1, pp.881-888
VIII. Trust in Supervisor, Colleagues and the Organization
Birsel M., islamoglu G., Bérii M. D.
11th International Society for the Study of Work Organizational Studies, Singapore, Singapore, 22 - 25 June 2008
IX. Liderde Aranan Ozelliklerin Seffaf (Authentic) Lider Ozellikleri ile Karsilagtirilmasi
TORUN A. A, ISLAMOGLU G., 0ZARALLI §. N.
16. Yonetim ve Organizasyon Kongresi, Turkey, 16 - 18 May 2008
X. Trustin Supervisor, Colleagues and the Organization”, Proc. 11th International Society for the Study
of Work Organizational Studies
BIRSEL M., ISLAMOGLU G., BORU M. D.



Trust in Supervisor, Colleagues and the Organization”, Proc. 11th International Society for the Study of Work
Organizational Studies, 16 - 18 May 2008
XI. Kiigiik ve Orta Olgekli isletme Sahiplerinin Calisma Amaglar: Uzerine Bir Arastirma

BORU M. D,, birsel m., ISLAMOGLU G.
16. Yonetim ve Organizasyon Kongresi, Antalya, Turkey, 16 - 18 May 2008, pp.307-313

XIl. Hostede nin Kadinsi Erkeksi Boyutlarinin Tiirk Kiiltiiri igerisinde Olgimlenmesine Yénelik Bir Anket
Gelistirme Caligmasi
ISLAMOGLU G., BIRSEL M., BORU M. D.
15. Ulusal Yonetim ve Organizasyon Kongresi, Turkey, 25 - 27 May 2007

XIll. Hofstede’nin Kadinsi-Erkeksi Boyutlarinin Tiirk Kiiltiirii igerisinde Olgimlenmesine Yénelik Bir Anket
Gelistirme Calismasi
BIiRSEL M., ISLAMOGLU G., BORU M. D.
15.Y6netim ve Organizasyon Kongresi, Sakarya, Turkey, 25 - 27 May 2007, pp.688-693

XIV. Conflict Management Styles in Relation to Demographics
BORU M. D., ISLAMOGLU G., BIRSEL M.
13th Eawop Congress, Stockholm, Sweden, 9 - 12 May 2007

XV. GCatismayi Ele Alis Tarzi ile Ozsaygi ve Giiven Arasindaki iliski
BORU M. D., ISLAMOGLU G.
14. Ulusal Yonetim ve Organizasyon Kongresi, Erzurum, Turkey, 25 - 27 May 2006, pp.77-89

XVL. Generalized Self-efficay, OBSE and Organizational Trus
ISLAMOGLU G.
Proc. 10th International Society for the Study of Work Organizational Studies, 18 - 20 May 2006

XVII. Power Distance Trust And Organizational Citizenship Behavior
Bérii M. D., Islamoglu G.
1ST International Conference on Business, Management and Economics, izmir, Turkey, 26 - 28 May 2005, vol.2,
pp.59-77
XVIII. Ethics Trust and Mutual Assistance

Bérii M. D., Islamoglu G.
19th Workshop On Strategic Human Resource Management, Paris, France, 22 - 23 April 2004
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